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“If you’re not stirring
the pot, you’re sinking
to the bottom. Be
defiant and loud for the
greater good – generate
change and advocate for
the people who need it
most. Brandish your
pride in being part of a
gang of rebels with a
cause”
Hooligan Street Swag

Mike Taylor
Hooligan Street Swag
https://hooliganswag.com

Staff Spotlights
September Birthdays
Andrea
Jarrod
Calvin
Fay
Priscilla
Noel
Ian

Ernest
Tamara
Seren
Alaina
Olaoti
Peter

August Birthday Winners:
Amy

Clara

New Staff ~ Returns
Jeremy
Evangeline
Julien

xx
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Positive Observances for Wellbeing Part 3
Submitted by: Carmela Taylor ~ Executive Administrator

In previous issues of the newsletter, I talked about niyamas (tools in achieving happiness and
self-confidence). This time, we will learn more about yamas: moral, ethical and societal
guidelines that will help us transform negative energy and cultivate an abiding sense of peace.
There are five yamas: Ahimsa (non-violence), Satya (truthfulness), Asteya (non-stealing),
Brahmacharya (energy moderation), and Aparigraha (non-grasping).
To practice ahimsa in our daily life, we want to “recognize that the other person is you”. If we
adhere to the golden rule that most people refer flippantly – “do not do to others what you don’t
want done to you” I believe our world would be a better place. Acceptance and non-judgment
are key qualities of ahimsa. We might not agree with other people’s opinions or condone other
people’s actions but we can still show respect by speaking out in a place of compassion and
peace. As the late Dr. Martin Luther King’s famous quote espoused – “Returning hate for hate
multiplies hate, adding deeper darkness to a night already devoid of stars. Darkness cannot
drive out darkness, only light can do that. Hate cannot drive out hate, only love can do that”.
Perhaps if more people show acceptance and love, positive change will happen in our world.

“Hatha Yoga by Donation
is ongoing Monday &
Friday mornings (7:00 am8:00 am) and Wednesday
evening 5:30 – 6:30 pm in
our Yoga Room at Head
Office”
Carmela Taylor
Executive Administrator
/Co-Owner

According to Nischala Joy Devi (teacher, healer, author and co-founder of Commonweal
Cancer Help Program) in each moment we must ask ourselves: “Am I speaking the truth? Am I
just giving my opinion filtered through my mind and all my prejudices?” Satya is our
manifestation of our thoughts, words and actions so we need to choose our words – do our
words lift up or put a person/s down? Growing up my mother would always admonish my
siblings and me that if we cannot say anything nice about a person then don’t say anything at
all. Looking back now, it was a sound advice albeit passive but sometimes silence is golden as
words are so powerful, it could either hurt or benefit a person. Is it your truth? Is it true for the
other person? My truth won’t be your truth so we cannot be objective about anything. But
according to Paul Copan (a Christian theologist and apologist), “Truth is true even if no one
knows it, truth is true even if no one admits it, truth is true even if no one agrees with it, truth is
true even if no one follows it, and truth is true even if no one but God grasps it fully.” In
essence, we have to be true to ourselves and be mindful how we communicate that truth to
others – is it beneficial? Is it productive? Is it uplifting?
Asteya is the value of generosity, honesty and honour; do not steal and all good things will
come to you. “You shall not steal” is one of the ten commandments handed by God to Moses
and the Israelites; we are not talking about just stealing material things – how many times do
we covet for other people’s talents, other people’s husband or wife, other people’s energy? We
have all taken what was not ours to take or kept what was not ours to keep at some point in our
life. As we know nothing good comes out of stealing, it digs a hole into our being. Each of us
has a responsibility to consider what impact our actions can do to the people involved. We
have to consider that if we take, we have to give back – this is asteya. We have to be kind to
others and serve one another; in everything we do, we need to consider if our actions are
honourable to our divine self and to others as well.

Hatha Yoga by Donation is ongoing Monday & Friday mornings (7:00 am-8:00 am) and
Wednesday evening 5:30 pm – 6:30 pm in our Yoga Room at Head Office. This is offered
to all interested employees whether you are a beginner or a serious yogi, and want to have
fun. Contact carmelataylor@carmichaelenterprises.ca for details.

Page 3

Cultural Competency

Cultural Competence Self-Assessment Checklist ~ Knowledge
Excerpts from: Greater Vancouver Island Multicultural Society
bbbb

Read each entry in the Awareness, Knowledge and Skills sections Place a check mark in
the appropriate column which follows. At the end of each section add up the number of
times you have checked that column. Multiple the number of times you have checked
“Never” by 1, “Sometimes/Occasionally” by 2, “Fairly Often/Pretty well” by 3 and
“Always/Very Well” by 4. The more points you have, the more culturally competent you are
becoming.

“Remember that
cultural competence is
a process, and that
learning occurs on a
continuum and over a
life time.”

cccc

that you have is why
cannot you share those
things?” Lafontaine said.
Doctors often don’t take
time to reflect on how
racism and discrimination
impact care, he added.
“It may seems to
reasonable to some people
if someone is being
verbally aggressive to your

staff that you treat them a
certain way and that was
part of her story,”
Lafontaine said.
“With Indigenous patients,
I’ve seen repeatedly
people saying ‘They get
free health care, they
should be grateful they are
even in a hospital, they got
a free ride here anyway,
they’re just here to look

around town.’ It is where
these original biases come
out.”
A 2015 report entitled
“First Peoples, SecondClass Treatment”
documented the link
between racism toward
Indigenous patients and
poor health outcomes.
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Health & Safety

Safety on the job!

2221C McGarrigle Road
Nanaimo, BC
V9S 4M4

Phone: (250) 585-2889
Fax: (250) 585-2861

“Carmichael
Enterprises is
committed to
meeting the needs
of individuals with
disabilities ”

We’re on the Web!
www.carmichaelenterprises.ca

Working Alone or in Isolation
Under the Occupation Health and Safety Regulation, working alone or in
isolation “means to work in circumstances where assistance would not be
readily available to the worker (a) in case of an emergency, or (b) in case the
worker is injured or in ill health.”
Staff members who work alone or in isolation tend to be more vulnerable than
those who have co-workers present. If you are alone at work and you get injured
or an emergency occurs, how will you get help? What if you are rendered
unconscious? Even though such incidents aren’t that common, when they do
occur, the consequences can be serious.

Carmichael has established clear, written procedures for checking the wellbeing of staff who will be working alone. Person check-in procedures include the
following:




A designated resource to contact at a specific time
Precise time intervals between checks
A procedure to follow in case the employee cannot be contacted

These procedures are important and you should always follow them when you
are working alone. Keep yourself and your co-staff safe!

