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“It brought his level of
interaction,
communication and
happiness way up,”
Mark Fremmerlid

How enterprising parents are creating jobs for their
children with Autism

Excerpts From: https://www.ctvnews.ca/health/how-enterprising-parents-are-creating-jobs-for-theirchildren-with-autism-1.4427956
Shannon Hill started a business
in Saskatoon In April with her
teenage son in mind. She
launched the gift-boxing business
"4 U Box” in an effort to give 18year-old Colby Hill, who has
autism, meaningful employment.

baby showers and one of
Colby’s tasks is to help fill the
boxes. The company is now
taking orders and has already
shipped out 20 boxes. The
company is even listed on
Shopify.

“Ninety per cent of people with
autism are unemployed or
underemployed,” Shannon Hill
told CTV News. “That's an
epidemic of people who not
employed or not able to be
supported in a workplace.” She’s
among parents who are
becoming entrepreneurs to
create jobs for their children with
autism because they say
businesses aren’t hiring them.

“This is something he can do
and … he can say, ‘I can have
a job,’” she said. Colby is
being shadowed right now but
the hope is that he’ll be able
to mail the products himself.

One in 66 children are diagnosed
with an autism and one of the
biggest worries for parents is
what their kids will do for work
when they grow up.
In Canada, the vast majority of
people on the spectrum are
unemployed, with workplaces
afraid to hire them, unable or
unwilling to accommodate the
hours to provide the extra help
they might need. Hill’s business
mails gift boxes for weddings and

Then there’s Made by Brad, a
furniture-assembly company
in Edmonton created with the
same idea in mind. The
business enlists Brad
Fremmerlid, 30, to quickly
build IKEA furniture or BBQ
appliances, his father said.
“It brought his level of
interaction, communication
and happiness way up,” said
his father, Mark Fremmerlid.
“It gives him a place in society
where he feels good.” Over
the past five years, he
estimates his son has made
about $40,000 from his
projects. Part of this money is
used to pay some of the travel

expenses of Brad’s support
worker who drives him to each
job.
Some studies suggest selfemployment might be one of
the few ways to tackle the
dismal unemployment rate
among developmentallydelayed young adults.
Another example is the nonprofit gourmet popcorn
business, Popcorn for the
People, started by Steven Bier
from New Jersey. He felt his
son Sam was being
underutilized, simply pushing
around empty shopping carts
at his old job.
“No one is stepping up to
help. The government means
well but the government can
only do so much,” Bier said,
praising some “kind-hearted”
businesses that do hire those
with intellectual differences.
The company has grown to
where it sells the flavoured
popcorn internationally, and it
now employs several other
adults with developmental
disorders.
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On Wellness
Submitted by: Carmela Taylor ~ Executive Administrator

I am pleased to announce that our yoga room is finished and I am offering a morning class on Monday
and Wednesday beginning May 27, 2019 at 6am - 7am for those who are interested to share energy.
These classes are by donation, proceeds will go to a cause of choice that week. Should you want to
come please arrive 15 minutes before the class starts as the doors will be locked at 6 on the dot! Please
bring a mat, a towel, a water bottle and your enthusiasm to class. See you on the mat.
Eight Limbs of Yoga
It is said that there are eight limbs or guidelines in yoga in which we should observe in our daily practice
so we may connect to our inner wisdom and to be in unity with the divine or universal consciousness.
With these limbs or values come the truth of how we view ourselves in relationship to the world at large,
our awareness to our actions, our speech, our breath, and eventually that interconnection of our mind,
body and spirit – that state of being.

“With these limbs or
values come the truth
of how we view
ourselves in
relationship to the
world at large, our
awareness to our
actions, our speech,
our breath, and
eventually that
interconnection of
our mind, body and
spirit – that state of
being.”
Carmela Taylor

Yamas and niyamas are the moral guidelines we ought to follow – compassion, integrity, generosity,
moderation, gratitude, simplicity, contentment, physical strength, research and observance, and
dedication to the divine. We cannot observe the other limbs if we do not build on these truths – do we
practice moderation and self-discipline? How can we focus our minds when it is full of ego and
negativity? The basis of the yamas and niyamas is love; love for ourselves and for others – love in action.
Asana and pranayama are the physical guidelines and the most accessible to most people. Asana is the
practice of physical postures while pranayama is the practice of breathing/ accessing our life force. It’s
through asana that we cultivate ease and steadiness to our mind, body, and our breath. We practice
asana to dissolve tensions, eliminate toxins, increase our mobility and circulation, and build on our
physical strength. Practicing pranayama through regulation of our breath gives steadiness and calmness
to our mind. It opens up the energy channels of our body. With asana and pranayama, we feel a sense
of well-being; these practices improve our health and clarity of mind.
Pratyahara is the process of clearing or filtering our thought patterns and distractions. So often we are
afraid of doing new things or having to get outside of our comfort zone because of our negativity. When
we are doing a challenging asana or pose, most of the time we feel anxiety or even fear, we might even
just come out of it altogether. Cultivating pratyahara means to move away from the anxious and fearful
thoughts and move deeper into the asana using our breath and focus.
Dharana is a practice of concentration and focusing our attention to one single point may it be a mantra,
manifestation or mudra. It is a concentration of sound and vibration emanating from our heart. With the
practice of dharana we attain the state of spaciousness, serenity, peace and joy. Dhyana is the practice
of meditation or contemplation. This is where our mind has gone quiet, we are very aware but there are
few thoughts or no thoughts at all. This is the hardest practice in that it takes strength and stamina to
reach the stillness of the mind.
When we practice dharana and dhyana, we attain Samadhi – oneness with the divine. According to
Buddhist tradition, upon development of Samadhi, a person’s mind is believed to become pure from
defilement, calm, tranquil, and luminous. Once the person achieves a strong and powerful
concentration, his mind is at the threshold of seeing the ultimate nature of reality, eventually
obtaining release from all suffering. By practicing Samadhi, our individual consciousness is absorbed
into the universal consciousness. Our perceptions and feelings cease, it just is. In stillness, there is only
pure joy, inner peace and spaciousness.
These eight limbs of yoga lead to the attainment of physical, ethical, emotional, and psycho-spiritual
health. Each one is important like a spoke in the wheel, if one is detached, the wheel cannot roll. When
we cultivate dedication to practicing these limbs, life is calling for our full presence. As Patanjali said,
your entire life is being called to attention and intention.
Carmela Taylor
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Cultural Competency

Definition of Wellness
Excerpt from “Elder Jim Dumont, National Native Addictions Partnership
O TTAWA – Aboriginal
physicians are praising
Indigenous Services
Minister Jane Philpot for
acknowledging
discrimination that
unfolded at her Torontoarea practice prior to her
political life – an issue
doctors say is widespread.
On Wednesday while
speaking at a Public Policy
Forum event in Ottawa
focused on Indigenous
health, Philpott said she
had witnessed first-hand

“We’ve got to call each
other on these things and
sometimes it is the most
subtle, subtle things that
we do and we are all
vulnerable to on treating
people on the basis of the
way they look, act, speak,
smell differently,” she said.
“It means teaching those
cultural competencies in
our health institutions, but
it means calling people on
it when we see it.”
Health systems are “often

that you have is why
cannot you share those
things?” Lafontaine said.
Doctors often don’t take
time to reflect on how
racism and discrimination
impact care, he added.
“It may seems to
reasonable to some people
if someone is being
verbally aggressive to your

the different treatment a
female patient who came
to see her with a diagnosis
of HIV.
“I watched in my clinic the
way that my staff treated
certain people who came
into the clinic,” she said.
“Her language was not
very polite … her
behaviour in the clinic was
disruptive and disturbing
and she was rough around
the edges. And I watched
how my staff interacted

discriminatory”, she added,
noting it will take everyone
fighting for equitable
treatment of Indigenous
patients.
“The colour of their skin,
the language they speak,
should not ever be a
barrier to getting the best
quality of care,” she said.
Dr. Alika Lafontaine, past
president of the
Indigenous Physicians
Association of Canada,
welcomed the minister’s

staff that you treat them a
certain way and that was
part of her story,”
Lafontaine said.
“With Indigenous patients,
I’ve seen repeatedly
people saying ‘They get
free health care, they
should be grateful they are
even in a hospital, they got
a free ride here anyway,
they’re just here to look

Foundation

with her and saw that they
didn’t treat her the same
as the same guy that
walked in and was wearing
a business suit.”
Philpott said cultural
competency training is one
way to address this issue –
a recommendation from
the Truth and
Reconciliation Commission
-but she said it is also
important for doctors to
acknowledge it when they
see it.

remarks.
“What it signifies is that
the minister has reflected
on her own practice and
decided that certain
changes have to occur,” he
said. Doctors experience
these things every day, he
said.
“I think you would be hardpressed to find a physician
who has frequent
interactions with
Indigenous peoples who
has never witnessed
racism, but the question

around town.’ It is where
these original biases come
out.”
A 2015 report entitled
“First Peoples, SecondClass Treatment”
documented the link
between racism toward
Indigenous patients and
poor health outcomes.

“Wellness from an
Indigenous perspective
is a whole and healthy
person expressed
through a sense of
balance of spirit,
emotion, mind and
body.”
Elder Jim Dumont,
Definition of Wellness
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Health & Safety

Safety on the job!

2221C McGarrigle Road
Nanaimo, BC
V9S 4M4

Phone: (250) 585-2889
Fax: (250) 585-2861

“Carmichael
Enterprises is
committed to
meeting the needs
of individuals with
disabilities ”

We’re on the Web!
www.carmichaelenterprises.ca

Worker Responsibilities


Know and follow health and safety requirements affecting your job
o How to handle and dispose of sharps
o How to properly handle, use, and dispose of any cleaning chemicals

